Campbell, J.M.  (2000). Becoming an effective supervisor: A workbook for counselors and psychotherapists.  Ann Arbor, MI: Sheridan Books.
Chapter 1 What Are the Qualities of Effective Supervision?

Chapter 2 What Are the Roles of the Supervisor?

Chapter 2 How Does a Supervisor Select a Preferred Style?

Chapter 3 What Are the Models of Supervision? (Entire Chapter)

Chapter 4 What Are the Methods and Techniques of Clinical Supervision? (Entire Chapter)

Chapter 6 How Does the Supervisor Select Methods and Techniques (Entire Chapter)

Chapter 10 What Is the Role of Personal Development in Supervision?
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