Questions Pertaining to Vocational Assessment

1. I have been asked to conduct a vocational assessment. What is that?

A "Vocational Assessment" means a written assessment performed by a practitioner which involves:

(1) Collecting and analyzing each of the economic, educational, legal, medical, social, and vocational circumstances of a individual, including the present mental and physical ability of the individual to participate in vocational counseling services; and (2) determining the appropriate vocational services reasonably necessary to assist the individual to obtain suitable gainful employment.

The initial assessment report should include:

Summary of the subject’s biographical data

Current physical and emotional status;

Conditions that may impact vocational achievement;

Specific restrictions that may impact vocational achievement;

A vocational profile that includes an educational background and work history; and

A summary of positive and negative indicators that may impact vocational achievement.

2. What should a vocational practitioner include in their case notes?

The following information should be included:

A summary of each contact with the subject and with other pertinent parties;

A discussion of problems or issues affecting the employment process and corrective actions taken;

The continuing likelihood of success of the rehabilitation plan;

The vocational activities planned for the meeting; and,

Justification for any change in the plan.

3. Can a counselor direct the subject to begin working on h/er plan, without the subject’s consent or approval of the plan?

All parties must be in agreement with plan. The plan must be signed.

5. In some cases, counselors must get creative with how they handle their subjects needs, when developing a vocational plan. For example, jumping straight to vocational rehabilitation training but doing no job placement search. Is this OK?
Yes; but the counselor’s running record should reflect why the traditional methods were skipped (i.e. no job placement but directly to OJT or training). The running record should give thorough justification for the counselor’s decisions.

6. Should the following information be placed in the running record? 
1. Failure to attend job interviews
2. Failure to accept suitable job offers
3. Failure to respond to vocational phone calls and letters
4. Failure to make oneself available for vocational rehabilitation services
Yes, everything should be documented. Also remember that there may be reasons why the subject made these choices. These should be documented as well.
7. What is a functional capacity evaluation and who generally performs them?

A Functional capacity evaluation (FCE) is a systematic process of assessing an individual's physical capacities and functional abilities. The FCE matches human performance levels to the demands of a specific job or work activity or occupation. The FCE establishes the physical level of work an individual can perform. The FCE is useful in determining job placement, job accommodation, or return to work after injury or illness. FCEs can provide objective information regarding functional work ability in the determination of occupational disability status.  Any vocational evaluator, doctor, occupational therapist or physical therapist would perform a FCE.

Vocational Evaluation Overview

Vocational evaluation is a comprehensive, systematic process in which subjects and staff work together to identify and assess the subject’s vocational interests, abilities, strengths, weaknesses, aptitudes, and functional limitations relative to the subject’s preferred rehabilitation goal or employment outcome. It is an educational process in which the individual learns about their vocational potential, barriers to employment and reasonable accommodations or assistive technology needed to remove those barriers, and the functional impact of their disability upon career options. They may identify transferable skills (dependant upon work history) and learn about the requirements involved in occupational areas of interest. The evaluation process encourages the individual to become more personally involved in the planning and development of their occupational careers. This knowledge empowers the individual and fosters a greater degree of confidence in career decision-making.

The outcome is a comprehensive vocational evaluation report that is used for further planning towards successful, sustained employment outcomes. This report outlines the services received and the subject’s performance during the vocational evaluation process. It identifies the subject’s vocational interests, aptitudes, acquired skills, functional limitations, and barriers to employment. The report also recommends services to enhance the subject’s ability to fully participate in a vocational program, achieve h/er individual rehabilitation goals, and maximize employment potential. Examples of services recommended to enhance vocational potential include: assistive technology/devices; reasonable job accommodations; physical restoration; academic instruction; work adjustment training; vocational training; independent living skills instruction; mental health services; and supported employment options.

Information and recommendations from the vocational evaluation may be used, as appropriate, by the counselor and the subject in developing the subject’s individual plan for employment (IPE) or by school personnel, the student and h/er family in developing the subject’s individual education plan (IEP).

VOCATIONAL EVALUATION 
CLINIC EVALUATIONS

This service is designed to offer a short term, highly individualized vocational assessment responsive to individual needs and referral questions. It may be used to evaluate an individual’s current vocational readiness for employment in the community and/or participation in a program. This option is flexible and can be adapted to specific referral questions. Example questions might include, “What is the subject’s readiness for employment”, or “Assist with identifying general strengths and barriers to employment to help develop a plan for community based services.”
Individuals that could be a good fit for this option might fall into several descriptive categories such as the following: 

• Subjects with special needs who are not appropriate for participation in a traditional vocational work activity/sample evaluation due to either severity or combination of challenges involving physical, cognitive, emotional, academic, or other functional barriers 

• Subjects who may be more “work ready,” but not want to participate in an extended vocational assessment. These individuals may be focused on getting some overall feedback on personal strengths, accommodative strategies or other well defined referral question 

The outcome of the clinic will help determine appropriate job/training placements, along with service and supports necessary to maximize successful employment. It is intended to identify the individual’s specific functional parameters including vocational strengths, assets, deficits, weaknesses, and life skills in order to distinguish specific work tasks toward gainful employment outcomes. This evaluation may also result in an identified need for additional evaluation in either of the two service options described below depending upon the individual’s performance results in this area. 

Length of service: 1-3 days

ASSESSMENT – OCCUPATIONAL SPECIFIC

Description:

This service option offers a comprehensive assessment battery of academic, aptitude, and vocational abilities specific to one occupational area utilizing a hands-on, experiential work sample. The individual’s potential for successful training and employment in a specific occupational area is assessed to assist in determining the appropriateness of that particular vocational goal relative to the subject’s interests and abilities. 

Primary assessment components of the specific work sample assessment battery include:

• Work behavior and social skills;

• Work performance skills and abilities;

• Strengths/assets relative to successful employment outcomes;

• Barriers to employment; and 

• Assistive technology and accommodation needs.

Length of service: 2-4 days

ASSESSMENT – CAREER EXPLORATION

Description:

A comprehensive evaluation of academic and vocational skills, interests, and aptitudes which utilizes interviews, observation, psychometrics, administration of WWRC developed work samples/activities, career exploration, vocational guidance and counseling. Utilization of a hands-on, experiential work sample approach provides a unique opportunity for subjects to explore the world-of-work, to interact with Center-developed work samples/activities, and to acquire knowledge relative to individual vocational interests and abilities.

Primary assessment components of each work sample area include:

• Work behavior and social skills;

• Work performance skills and abilities;

• Strengths/assets relative to successful employment outcomes;

• Barriers to employment; and 

• Assistive technology and accommodation needs.

Career information is available through individual counseling and guidance as well as a Career Lab providing information ranging from an introduction to the world-of-work to specific job requirements. Sources of information include: Internet web sites; Career Connect; VA VIEW Career Search & Profile; VA VIEW College Search; OASYS; O*NET; The Job Box and The Career Box; informational videotapes and catalogs for four year and community colleges.

Average length of service: May range from 1 to 3 weeks depending upon individual subject and/or sponsor needs. For example, time may vary depending upon interest and abilities of the individual; referral questions; evaluation tools/techniques required; and the extent to which the subject desires work activity/sample exploration. Program length may also be affected by the subject’s involvement in medical/physical restoration programs involving their rehabilitation program.

CAREER COUNSELING

Often workers are frustrated about some aspects of their job or career path. Most people don't actually choose their jobs. Their jobs choose them! Because there is little career planning involved in middle schools and high schools, most of us have never had the advantage of a structured career plan and don't know how to move forward. Some suffer "burnout" and wish to pursue other opportunities but don't know what area of work might suit them best. For those seeking direction and career advice, counselors can provide guidance and counseling to point out an appropriate occupational path that best fits the person's personality, interests and aptitudes. Those considering a job or career change are often helped by job search advice. Career planning starts with finding out about yourself. What do you like to do? What do you want to do? What jobs are available that are in line with your interests and values? These are all questions a consultation and perhaps, an interest-based career test can help answer. With the insights gained in career counseling and testing, you will be better able to unlock the door to a fulfilling occupation. You can gain the confidence and backing to break out of past habits that have led to frustration and burnout and to move into a career that is truly fulfilling and enjoyable. 

The primary purpose of vocational evaluation is to enable each individual to reach h/er highest level of achievement, personally and vocationally. Enabling subjects to reach their vocational objectives is a major goal of career counseling. How this is done, and the extent of the involvement and type of services required depends on the barriers to employment faced by the subject. Successful vocational planning may be linked to a good vocational assessment. The question is: What type of assessment/evaluation provides the information needed to achieve these important outcomes. Formal psychometric approaches such as occupational interest inventories and vocational aptitude batteries are commonly used. 

CAREER PLANNING

Career planning is a one-to-one, self-directed program which helps an individual make informed and strategic career choices.  The process itself can vary from 3 to 20 hours.

Because it can be difficult to begin, harnessing where to start can be quite challenging for many.  The key to determining which career tactics to seize is enabled by establishing a need. The process starts with asking, "What are you passionate about and what motivates you?"  Looking inward and sifting through pre-conceived notions of what type of options can be considered is guided through a series of surveys, assessments, current labor market conditions and occupational forecasting. 

Understanding values, level of knowledge and skills, habits and so on are part of the process to assisting people to put their future in focus.  Self assessment material is readily available. Once a goal is established, the next step is to outline a plan of action to get you there.  

COMPONENTS

The following areas are evaluated:

·     Occupational Interests

·Personal Attributes 

·     Work Values



·Transferable Skills 

·     Career Needs



·Team Work Abilities 

·     Goal Planning & Setting

·Academic Skills 

Some of the tools used to obtain the above information include:

Holland's Self-directed Search (SDS) 

Canadian Occupational Interest Inventory (COII) 

Career Assessment Inventory 

Various Self-Evaluation Materials 

OUTCOME

The outcome of the service is to facilitate a career direction and/or set a plan in motion by mapping the journey.
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Name: Josephine Smith

Date of Birth (DOB): 2/11/1969

Address: 173 Smith Road, Bigtown, KY 406X4

Telephone: (502) 555-1234

Referral: Dr. Workalot, LWC Career Counseling Center

BIOGRAPHICAL INFORMATION: Subject is a 39-year-old, white, divorced female. She is a high school graduate. She completed a Bachelor’s degree in mechanical engineering in 1989 at Lindsey Wilson College, but has not worked in that career field. She states that she minored in home economics and was a member of the girls’ varsity track team and the president of the LWC class of 1989. A majority of her work experience is as a transportation worker for the Kentucky Department for Transportation. Subject states that she works as a “flag man” and does odd jobs as a member of a road crew. She also volunteers at her local YWCA as a summer camp counselor and a swimming instructor. Subject arrived twenty minutes late, wearing soiled clothing. Subject attempted to light a cigarette in my office and was advised of the agency appointment and smoking policies. Subject smelled of alcohol. 
SIGNIFICANT STATEMENTS: These statements are the subject's self-reported responses to various intake questions. They represent standard responses, direct admissions or unusual answers which may help in understanding the individual's human condition. 

ALCOHOL AND DRUGS

Sometimes drinks too much 

Many friends use drugs

Drinking has been a problem

A different person when drinks

WORK RELATED RESPONSES  

Not happy with life 

Rarely motivated

Friends/relatives unemployed 

Very often sensitive

States doesn't keep jobs long 

Rarely exciting/stimulating

No encouragement to improve 

Rarely satisfied with work

Couldn't earn enough money

Serious relationship problems

Responsibilities make it hard

States drinking a little problematic. 

States not suicidal/homicidal

States not a substance abuser 

Not in any drug treatment program

States drug use not a problem 

No alcohol treatment programs

Serious marital/relations problem.
SOCIAL AND FAMILY RELATED RESPONSES

My family means the world to me, but they are always mad at me

My father is never satisfied with my accomplishments

My mother wants me to get married and stay home with children

I love working with children

I’d like to have ten kids

Kids take to me really quick

My brother picks on me for doing a man’s job
When I am helping kids, boys or girls, I am happiest

If I worked with kids, I wouldn’t drink or smoke. It would be a bad example

My family is so down on me, I can’t escape, so I drink

I will never measure up tow hat my parents want from me

My sister is pretty and smart. I’m just the opposite

I got married because I thought my mother and father would be happy

ADDITIONAL INFORMATION PROVIDED BY SUBJECT

Alcohol-related arrests

2 
Drug-related arrests

0
Alcohol treatment programs
0
Drug treatment programs
0

PRESENTING PROBLEM: Subject states, “I hate my life. I have no love life. I have a job that a cat could do. I just want to get out of this job I have and find someone who cares about me. It isn’t what I am supposed to be doing. I hold a stupid flag all day and wave cars through. I am a college graduate and I am working with all these stupid people all day who don’t know anything about anything. They won’t give me a chance to move up to the engineering office. I don’t have any other option than to come here and see what you can do for me. What can you do for me?” 
STATED GOALS: Subject states, “I want to figure out how to get noticed at work or how to get another job. It doesn’t have to be in mechanical engineering or home economics or nothing. I would just like a job where I can think. Something I could be proud of. I wouldn’t mind working with kids all day. I like kids. I probably need to quit drinking, too.” 

OUTCOME EXPECTATIONS: Subject states, “What do I expect? Hell, I don’t know. More of the same? Maybe this was just a bad idea. Dr. Workalot suggested this. I guess it’s worth a try. I have to get a plan together – something with steps – like 1, 2, 3. You probably cant help me with finding a guy (laughs).”

Employment History:

Dairy Queen


Cashier

1987 - 1989

Kroger



Cashier

1989 - 1991

Dept for Transportation

Road Crew

1991 - Present

SALARY HISTORY: Subject states that her salary history has ranged from minimum wage to her current salary of $29,950.00 per year. Subject states that she has complete healthcare coverage from her employer. Subject states, “Yeah, that’s worth a million bucks to me. It makes doing this crappy job a little easier.” 

FINANCIAL: Subject states that she has “about $6,000.00 in savings.” She states that her rent is $600.00 per month, utilities $120.00 per month, car payment $89.00 per month, and groceries and other items $300.00 per month. Subject states that she has $3,200.00 in credit card debt and student loan obligations. 

VOLUNTEERING: Subject volunteers at her local YWCA as a camp counselor and a swim instructor. “I really like the kids,” she states, “They give me such a good feeling to help them learn. I would love to do that for a job, but they aren’t hiring. They have a ton of volunteers lined up, so I don’t think they will be hiring any one full time. Now that I have a fulltime job, I can only do camp counseling on weekends, but it’s still worth every minute. I wonder how I could go about becoming a teacher – working full time and all. A middle or high school teacher would be great.” 

FAMILY FUNCTIONING: Subject is divorced. “We were only married for 6 months. That was my biggest mistake, ever. Besides, he didn’t want kids. I got married because I thought my mother and father would be happy. They were; I wasn’t.” 
Subject has two older brothers and three younger sisters. “They all have jobs they really love. I am sick to death hearing how happy they are all the time. And they all have kids and happy marriages.  There’s something wrong with me.  That’s what my mother says, anyway.  My father thinks I’m just hard to get along with.  They don’t understand me.” 
Subject’s father is retired from the army and her mother has never worked outside the home. Subject’s father worked with the army corps of engineers. Subject states, “That’s why I went into mechanical engineering in college – so my father would appreciate me.  It didn’t work. It’s the same reason I minored in home economics. I thought my mother would be happy. 
My mother asked me once, ‘Why do you need to go to college to learn how to run a house? Just get married and get busy. You can learn to cook by cooking.” I explained to her that home economics was a lot more involved that that.  She just said, “Well I must have done something wrong. I didn’t get a big college degree before I got married and started my family. You will be better at it that I am with your fancy college degree.” 
SOCIAL FUNCTIONING: Subject reports that she has, “a few friends. I do a lot of things by myself. I really like working out at the gym, too. I do a lot of work on the elliptical and the treadmill. I have gotten into power walking. I do some weight lifting, but not a lot.  
Just to stay toned. I was thinking of asking the owner of the gym if I could start up a class to teach kids how to play.  Kids these days don’t know how to play outside. You now, like games where you can run and jump? They stay home and play on the Nintendo and stuff.  Kids are getting so fat.  I would like to show them how to play games like kick-the-can, tag, hide-n-seek – that sort of thing.  I wouldn’t mind telling them a few things about how to eat, too. They need some will-power. God knows I have a lot of that. Kids will listen if you show them you’re interested in them.” 

Emotional Functioning: The subject was administered the following self-guided assessments to determine emotional functioning – 

1. SOCIAL DESIREABILITY SCALE – Social desirability is commonly thought of as the tendency of individuals to project favorable images of themselves during social interaction. This measure contains 33 true-false items that describe both acceptable but improbable behaviors, as well as those deemed unacceptable but probable.  PERCENTILE: 27
2. SELF ACCEPTANCE SCALE - According to Berger, the self-accepting person experiences feelings of self-worth, a belief in one's personal abilities, and adheres to internalized principles. The scale consists of 36 items, each answered on a 5-point continuum ranging from 'not at all true of myself' to 'true of myself'. PERCENTILE: 89
3. FEAR OF NEGATIVE EVALUATION SCALE- Much of the anxiety and discomfort we feel results from how others treat us. But psychologists also know (probably to no one's surprise) that we also feel anxious worrying about how people will treat us before we interact with them. In essence, we anticipate the problem, and our anxiety level, builds before the "real" problem is at hand. PERCENTILE: 27
4. INDEX OF FAMILY RELATIONS – The family can be a source of great positive energy, encouraging us to try new things and supporting us when our attempts fall short. But for some, the family situation is a source of stress and frustration, pulling energy away from us rather than feeding our needs. PERCENTILE: 79
5. JOB SATISFACTION SCALE – Psychologists involved in business and industry research have stressed the importance of job satisfaction in areas ranging from company productivity to the emotional health or the individual employee. Companies have found that programs evaluating and dealing with worker dissatisfaction lead to higher production, a decrease in job-related accidents, and fewer sick days. Individuals have found that when they gain a better understanding of their own feelings about their jobs, they are able to understand other day-to-day problems which may relate to job dissatisfaction. PERCENTILE: 67
6. SOCIAL INTEREST SCALE – Rather than "yes-no" or "true-false" questions, the Social Interest Scale asks the examinee to choose which of the two personality traits s/he values more highly. This choice forces the examinee to think about h/er own interests and about what is important to them as they relate to other people. PERCENTILE: 14
7. TRUTHFULNESS SCALE: LOW RISK RANGE RISK PERCENTILE: 39
8. ALCOHOL SCALE: PROBLEM RISK RANGE RISK PERCENTILE: 88
9. DRUGS SCALE: MEDIUM RISK RANGE RISK PERCENTILE: 44
10. WORK INDEX SCALE: PROBLEM RISK RANGE RISK PERCENTILE: 79
11. STRESS COPING SCALE: MEDIUM RISK RANGE RISK PERCENTILE: 45

FUNCTIONAL CAPACITY EVALUATION
Date of Evaluation: 11/02/2008

Age: 39

Sex: Female

Height: 5’7”

Weight:  165 lbs.

Disabling Physical Conditions and Diagnoses: Subject states that she could be alcoholic and possibly have a drug problem (marijuana, amphetamines, barbiturates, and “some other stuff”).
Current Medications: Subject is not currently prescribed any medications. Subject states, “I do take some sleeping pills now and then, to help me sleep.  Not sure what kind. You know, like on Sunday night, after being up late on Saturday night? I don’t think I would be up and ready for work on Monday if I didn’t get a little boost (laughs).” 
Symptoms/Complaints: Subject states that the use of drugs and alcohol is interfering with her life, to the point where she may need help overcoming her addictions. Subject states that she would be willing to seek treatment for her addictions, “but not right at this moment. I would have to plan for it.” 
Evaluation Data
1. Lifting: The subject demonstrated the ability to lift 40 pounds frequently.
2. Standing: The subject demonstrated the ability to stand frequently.
3. Walking: The subject demonstrated the ability to walk frequently.
4. Sitting: The subject demonstrated the ability to sit frequently.
5. Carrying: The subject demonstrated the ability to carry occasionally.
6. Pushing: The subject demonstrated the ability to push 40 pounds frequently.
7. Pulling: The subject demonstrated the ability to pull 30 pounds frequently.
8. Climbing: The subject demonstrated the ability to climb occasionally.
9. Balancing: The subject demonstrated the ability to balance frequently.
10. Stooping: The subject demonstrated the ability to stoop occasionally.
11. Kneeling: The subject demonstrated the ability to kneel occasionally.
12. Crouching: The subject demonstrated the ability to crouch occasionally.
13. Crawling: The subject demonstrated the ability to crawl occasionally.
14. Reaching: The subject demonstrated the ability to reach frequently.
15. Handling: The subject demonstrated the ability to handle frequently.
16. Feeling: The subject displayed sensory deficits in the Right Lower Extremity

VOCATIONAL TESTING
Interest Inventory – An interest inventory is an informal list of options to which an individual responds, used to explore reading preferences, work and play interests, radio and TV habits, etc. The Strong Interest Inventory describes interests in six broad areas, including interest in work and leisure activities, kinds of people, and work settings.  

Stated Interests: Subject’s stated interests were to work with children in an educational setting. Particularly, the subject stated that she likes to work with teens from the ages of 14 to 19. The subject states that she is not interested in special education of vocational education. 

Six broad areas of interest:

A – Artistic: Creating or enjoying art

C – Conventional: Accounting, processing data

E – Enterprising: Selling, managing

R – Realistic: Building, repairing

I – Investigative: Researching, analyzing

S – Social: Helping, instructing

Subject’s theme code: 
ACS (top three Interests)

Basic Interest Scales: Measures interests in 25 specific areas or activities.  

Subject’s Top 5 Interests:

Writing – Reading or writing

Art – Appreciating or creating art

Music/Dramatics – Performing or enjoying music

Applied Arts – Producing or enjoying visual art

Social/Helping/Educational: Working with children, emotional problem solving 

Occupational Scales: Measures how similar the subject’s interests are to the interests of people who are satisfied working in those occupations.  

Subject’s Top 10 Career Areas:

a. Teacher
b. Childcare worker
c. Counselor
d. Social worker
e. Paralegal
f. Musician
g. Teacher
h. Translator
i. Advertising Executive
j. Photographer

SUMMARY

Subject is a 39-year-old, white, divorced female. She is a high school graduate and completed a Bachelor’s degree in mechanical engineering in 1989 at Lindsey Wilson College, but has not worked in that career field. She states that she minored in home economics and was a member of the girls’ varsity track team and the president of the LWC class of 1989. 
A majority of the subject’s work experience is as a transportation worker for the Kentucky Department for Transportation. Subject states that she works as a “flag man” and does odd jobs as a member of a road crew. 
Subject volunteers at her local YWCA as a summer camp counselor and a swimming instructor. Subject arrived twenty minutes late, wearing soiled clothing. Subject attempted to light a cigarette in my office and was advised of the agency appointment and smoking policies. Subject smelled of alcohol. 

Subject has health and life insurance. Subject states that she has a mental health benefit through her employer provided insurance.  She was unsure of its extent or limit.
Testing Summary:
1. Client demonstrates a strong desire to be approved of by others. Her score suggests that social desirability is extremely important to her. This subject’s need for approval may have an adverse affect on her social interactions. 
2. This subject expresses little self acceptance. Her score suggests that she has a negative self view and feels that others have a negative view of her, as well. 
3. This subject demonstrated dissatisfaction with her family. It is likely that such family unhappiness has made its way into her life and has had an adverse affect on her. 
4. This subject is not generally satisfied with her present job. She could not, unfortunately, tell what it is about her job that causes her unhappiness. 
5. This subject may view herself as genuinely concerned about humanitarian issues. She emphasizes in her dealings with others her concerns and feelings and is probably quick to help someone in need. She generally values peace, equality, and family security more than she values personal pleasure or an exciting life. 
6. This subject's Truthfulness Scale score is in the low risk (zero to 39th percentile) range. Low risk scorers are usually honest and cooperative. They are sincere, usually truthful and straight-forward. In this evaluation milieu or setting some guardedness can be expected, yet it was minimal in nature. 
7. Subject’s Alcohol Scale score is in the problem risk (70 to 90th percentile) range. Alcohol problems are evident. Either this subject's drinking is out of control or she is a "recovering" (alcohol problem, but has stopped drinking) alcoholic. Relapse risk is high. It is likely that drinking has a negative effect on this person's work situation, vocational rehabilitation and vocational goals. 
8. Some indicators of drug (marijuana, amphetamines, barbiturates) use are present, yet an established pattern of abuse is not evident. 
9. This subject's Work Index Scale score is in the problem risk (70 to 90th percentile) range. Many problem risk scorers live in difficult circumstances. Money, or the lack of it, can be a constant concern. Some family members may resist lifestyle change. 
10. Average stress coping abilities are evident. This subject's Stress Coping Abilities Scale score is in the medium risk (40 to 69th percentile) range. This individual's ability to cope with stress and pressure is not a focal area of concern. This person handles stress, tension, anxiety and pressure adequately. 

Functional Capacity Summary: Subject demonstrated the functional capacity required to assume the duties of nearly all vocations in the Med/Heavy physical demand level. Subject demonstrated the ability to perform at a Medium/Heavy Physical Demand Level with no mobility limitations. Subject demonstrated the ability to perform work duties that exceed frequently lifting more than 35 pounds. The subject's occupation requires performance at the heavy physical demand level. Throughout testing, the subject demonstrated the ability to perform at the Med/Heavy physical demand level. It should be noted that the subject demonstrated some sensitivity on her lower right leg. 
PRELIMINARY DIRECTED VOCATIONAL OBJECTIVE 

This plan should be viewed as a preliminary attempt to help the subject move forward to achieving her personal and vocational goals. Additional plans should be designed, as goals are achieved.
Based on an evaluation of the subject’s interests, aptitudes, and transferable skills (volunteering), the Dictionary of Occupational Titles suggests: 25-2031.00 Secondary School Teachers, Except Special and Vocational Education and describes the classification as one who instructs students in secondary public or private schools in one or more subjects at the secondary level, such as English, mathematics, or social studies. Individual may be designated according to subject matter specialty, such as typing instructors, commercial teachers, or English teachers. A more detailed description of this job classification can be found at http://www.onetcodeconnector.org/ccreport/25-2031.00
Preliminary Recommendations:

1. It is reasonable to assume that this subject has been telling the truth. Subject manifests little guile and communicates straightforwardly. She may be vulnerable to social insecurities and do what is believed to be socially acceptable, rather than what she desires. She was also found to be usually apprehensive about what others think of her. This can cause less-than-enjoyable work and social experiences. In addition, she may have lost her family as a source of support, which is often needed as personal stresses increase. Subject states that she has a mental health rider on her healthcare policy through her employer.

a. RECOMMENDATION: Her current job satisfaction could not be truly gauged and may need continued self-examination, to produce that information. 
b. RECOMMENDATION: Subject concerns herself a great deal with loved ones and those relationships serve as a source of satisfaction. Her vulnerability to her family’s opinion of her, her vocation, and her achievements may be a source of discomfort and may have played a role in a number of past poor personal and vocational choices. This topic may be the subject of counseling interventions. 
c. RECOMMENDATION: Explore subject’s access to mental health treatment through her employer provded health insurance.

2. It may be necessary to resolve her drinking concerns, in order to achieve vocational stability. 
a. RECOMMENDATION: Options include chemical dependency treatment, outpatient counseling or intensive outpatient counseling (individual or group). Treatment could be augmented by attending Alcoholics Anonymous (AA) meetings. 
b. RECOMMENDATION: Although drug abuse is not a focal issue, consideration might be given to a chemical dependency (drug oriented) educational program, which could head off more extensive drug involvement. 
c. RECOMMENDATION: Any unreported drug-related court history (e.g., arrest for possession or sale) would automatically upgrade intervention and/or treatment recommendations. 
d. RECOMMENDATION: Early intervention could be advantageous to this person's vocational or employment future.
3. This subject is attempting a very difficult thing, i.e., to change their life by changing her lifestyle. 
a. RECOMMENDATION: Group therapy (or discussion group) can provide emotional support for sustained attitude change. 
b. RECOMMENDATION: Individualized attention, recognition of achievements and help in clarifying realistic and attainable vocational goals can also contribute to program success. 
c. RECOMMENDATION: This person has some emotional issues to overcome. Regular counseling in numerous areas may help resolve a number of her issues. 
4. Although capable of handling stress, this subject demonstrated situation specific ability (e.g., family’s criticism, unhappy with job, etc.). She has sought vocational guidance on her own and understands the value of addressing her substance abuse issues. It should also be noted that the subject stated she has a great deal of will-power. 
a. RECOMMENDATION: This subject typically handles stress in an acceptable manner. Her skills and abilities in the area of stress and will-power should be maximized and built upon, in order to strengthen her attempts at solving other the other issues and problems she faces.
5. Subject complained of pain in her lower right leg and foot.

a. RECOMMENDATION: Subject may benefit from a visit to her physician for an inspection of her pain and a proper treatment. 

6. This subject’s present probability of obtaining or keeping a job: Below-Average. With proper vocational guidance, the completion of a directed case plan and overall program completion, this subject’s probability of obtaining a satisfying career and maintaining the expectations of the career: Plus Average.
_________________________________

Counselor Signature

_________________________________

Client Signature
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To Locate Job Recommendations: http://www.onetcodeconnector.org/
EXAMPLE OF ANOTHER VOCATIONAL ASSESSMENT REPORT

http://books.google.com/books?id=Zz4OAJysKC8C&pg=PA50&lpg=PA50&dq=%22sample+vocational+rehabilitation+report%22&source=web&ots=Sbm0ONTw6n&sig=xDc3hht9huP-IIGFvf-0udjQkrM&hl=en&sa=X&oi=book_result&resnum=10&ct=result#PPP1,M1
